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AGKKEMEN T 


HUTGEfls UNIVEHSiry 


THIS AGREEMENT made this ckio^Jr * _ _day of 

1 99%, by and between the BOROUGH OF SHREWSBURY, NEW JERSEY, 
hereinafter referred to as the "Employer", and TEAMSTERS LOCAL 
177, affiliated with the International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and Helpers of America, hereinafter 
referred to as the "Union", 


W T T N E S S F. T 1! 


WHEREAS, it is the desire of both of the parties hereto 
to promote and secure harmonious relations between the above 
named Employer and the Union and the employees of the Road 
and Sanitation Department.; and 

WHEREAS, the parties have negotiated and have reached 
an agreement with respect to wages, hours and other terms and con¬ 
ditions of employment under which the employees of the Road 
and Sanitation Department work for the Employer; and 

WHEREAS, the parties desire to reduce said agreement to 
wri t ing; 

NOW THEREFORE, in consideration of the mutual convcnants 
herein contained, the parties agree as follows: 

ARTICLE 1. RECOGNITION 


A. The Employer herewith recognizes the Union as the sole 
and exclusive bargaining agent in regard to wages, hours and 
all other terms and conditions of employment for all its Road 
and Sanitation Department maintenance employees, but excluding 
the Superintendent of Public Works, General Foreman and excluding 
all other Borough employees. , 
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Ai m Cl, K I 1. UN ION SKOIMUTY 

A. All |) roson t. eutp I oyeos who arc members of the Local 
Union on the effective date of this Agreement, or on l.he. date 
of execution of this Agreement , whichever Is the latter shall 
remain members of the Local Union in (jood standing. Th / s member¬ 
ship shall not he a condition of employment. 

B. Union membership shall bo available to new employees 
on tin* same terms and conditions generally available to other 
members. 

C. In the event, i be Employer finds it necessary to employ 
additional employees, It may or may not, as It sees lit call 
the Union. 


A HTtC LK I I MANAGEME NT HI GUTS 

The Employer has both the legal responsibility and the 
sole right to manage and conduct the municipality's business 
and, except as specifically limited in this Agreement, to direct 
the employees; to hire, promote, transfer, assign, schedule, 
layoff and recall; to suspend, demote, discharge or lake other 
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hllity of the Employer and except as otherwise provided herein, 
the Employer retains the sole and exclusive right to promulgate 
rules and regulation.': within applicable statutes; to direct, 
designate, schedule and ass i gn duties i.o the workforce; to 
plan, direct and control the entire operation of the Koad and 
Sanitation Department; to d / scout: I line, consolidate or reorganize 
any department or branch; to transfer any or all operations 
to any location or d I scon i. i line the same in whole or In part; 
to make technological i nip rovemenl.s; to install or remove equipment 
regardless of whether or not such action causes a reduction 
of any kind in the number of employees, or transfers in the 
workforce, or requires the assignment of additional different 



:i. 

dut. ins l.o l In* omp I nyi'Hf! In i hi! , m causes I In* elimiua- 

I. ion or ;t <1 it i f. ion ol I i i I os or join;; ;iml l.o carry mil. I ho ordinary 

ninl ciim oiii.i ry inncl Ions n I in.iiiiij;i*iiu , nf whether or uol possessed 
nr uki* i'cImmI hy I In* Kmplnyor prior I *» l.ho cxim'.iiI. ion ol l h I s 

Ap, reomen l. , except as I imi led hnirin. All I In* ripjil.s, powers, 
d i se. re I. I on , anlhorily ami prriopal ives posses sod hy 1 hr Kmptnynr 
prior l.o l.ho nxnr.nl. ion ol / h i s Aproouinnf, whirl her exercised 

or uol , are id a i nod hy ami aro to roiua i n oxi: I us i v<* I y with 

t. In? I!iiiji I oyo r , except. as I imi I oil horn In. 

AiniCl.K IV. 

rmmATiDNAitv itk mu, dii.citi.ink, jh.'Iciiaikik 

A. Tin* I i rsl. six (ft) imml hs ol employment: ol any newly 
liiii'il employee shall ho dnnmml lo ho a p roha I. I nna r y period 

ilnrlnj* which i inn* i ho i o i no; ol i h I s Ap, roouuru I shall not. apply. 

H. Ihir I up, I ho piohal notary porioil, I ho Kmpioyoi ran roprl- 

iiiatnl, it i sr i p I i no ur ilisrharp,i* wii.houi ho i up, r. ha II nnp,nd hy I ho 
lliiiou and ihoro shall ho no duly nr responsibility on i ho Kmplnyor 
for ri'-oinp I oyitionl. ol prolia l. i oua ry employees il l hoy aro il i si: ha rpod 
ilu r i u;> this p roha t imiaiy porioil. 
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r.o vo roil hy l.his Ap roomonl , .rop.a ill I oss ol soniorily, lor j»tiod 
and Just. must?. Not. i re ol d i sc ha i‘ j» or di.sclpl I no sha I I In? 
sorvod upon I ho Union hy mail al or almiM I ho limo nol.lr.o is 
served upon I In? omployoo iuvo I vi'd. 

U> In l In* ovonl ihal a ilisr.haip,n or il i sr. i p I j nod omployoo 

1 no 1 s that. ho.', liar; hoon il i sr ha rp.ed or d / so i p 1 i nod mii jnsl ly, 

Said omployoo or I In* Union shall havo I ho rip.hl:, nndor I ho 
pror.odoro In' ro I ua I I o r do.sr »• I hod , l.o (Ho a p.rlovanrn whirli 
inta •; ff hi! in wril i up, and served upon l.h*r Kmplnyor wilhin three 

(,J) work i up, days I rum l In* i imo of discharge or il I so i p I i no . 




J, Fmpl oycer. working overrt Inn* will be entitled to a thirty 
(!)()) minute break after three O) continuous hours of overtime 
work, subject to the right of the Supe r In tcn<len t to stagger 
breaks in the; event overtime work is commenced by various em¬ 
ployees or crews at or about, the same time; but In no event 
shall any employee he required to work more than four (A) con¬ 
tinuous hours of overtime work wfi. hour a break. 

K. The r.mployer shall provide a dinner allowance up to 
$5.00 pc; r employee working, three; continuous hours of overtime 
work provided during emergency snow conditions that a majority 
of the roads arc; open. Signed vouchers for the meals shall 
he submitted to the Stipe r I n tendenc who shall 1 n turn submit 
the receipts on an approved voucher' for re I mini r seme at by the* 
Treasurer's Office on a monthly basis. 

h. hunch time; on payday shall he A3 minutes providing 
each employee util Izes the* time; clock to record time out and 
time In. 


N. The weekly starting time* for the Koael and Sanitation 
Department shall he 7 a.in., Monday through Friday. 

A KTICI.K VI. 

MISCKM .A NKOHS H KNKFI TS I N CI,ill) IN C VACATIONS , 

LKAVK.S OF AMSKN(:IC^_W() \< KK lhS 1 COMPENSATION , 

A ND TKMP0I 1AHV DISA IUU TY HI-Nl-JFlTS. 

A. employment Practices 

l\ae:h new employee shall he cons I ele re;el as being on probation 
for the first six mouths ol employment and shall he so advised 
at the* t line of appointment. At the; end of six months the employee* 
nmsI: he notified ol permanent appointment or rejection. 

Any benefits resulting from revisions to the borough Person¬ 
nel policy will (nettide* public works employees. 
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App 1 i cam. *; for positions available will bo interviewed 
by the Depa r/.moiiI. Supe rv i sor ;ni<I/ <» i* the (.'oiiiic i I member respoiis i b I e 
fpr that DopartmoiiL wbo thru makes roeoinmenda l ions to I'orKonnnl 
Committee which Lhon relors i.«> Cornu: I 1 . 

11 1.1m* applicant i ?i acccptuh I o, i. bo applicant;, .shall proviso 

a certificate of medical suitability (or i. ho position re<pi I romonl.;; 
t;o Lho borough Clock, at. t ho borough's expense. 

A lol.l.or ol appo i nt.inoni. to oacli now employee will state 
proha Lion period, ‘.alary, ami other conditions governing bis 
omp J oymont: . 

h. Tlmo and At.I ouilanco 


Acc.nral.o I. ime ami at Lomlanco rocorilr, w i I I ho maintained 
by oach Dopa r laiionl. . Tho person in charge of the mill;, office 
or activity will cor l . i I y as to i.lm accuracy of Lho Lime reports. 


A 1 1 lb> rough 
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will he 
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1 f ii nah 1 o 

to 
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borough Clork slmnlil ho nofilioil. 

hunch periods shall bo speoifioil by l. ho Dopa r I.nio.nl; Super¬ 
visor, malt i up certain that tint y stations will bo covered during 
Lho period. Normal allowanco lor lunch if. one-half hour. 

C. Vaca lions 

Full-time regular omployoos will receive vacations with 
pay as follows: 

a. After ono year ol con/ i munis service - 10 working days 

h. Alter seven years ot continuous service - 1 5 days 

c. A flier fourteen years o( cont I nnous service — 20 days 

d. After twenty-four years of com. i nnous service - 2 5 tlays. 

All vacations must, bo talc on during the current; year and 
may not he accumulated. 

All vacations must be approved by the Department Supervisor 
and/or Comic i. I member responsible lor that Department. 
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M no |>rlev.mce is I i I nl within Mu' I. I mo period spec i f I ed , 

I. lien said d I scliar/*e or d i sc. i ji I i or sli;i I I he deemed abso I uI.«• 

ami I’ f 11 / 1 1 milesilt h f inn: |M*ricnl is i;x tended by iimloal aj» reemont: 
of I.Iif! parlies. 

K. In l. In! i! vo ii l l.haf tin* grounds lor il i si: ha rj»e or <1 i sc I |i I i mi* 
are iirovm! l.o In* i uadei|uaf.e , I lu* employee shall lie re i us l:a I ed 

i ioiikmI lately with (til I hack pay from I. In* iliil.o of disci pi i mi* 

or discharge. 

aiiti(: i.i:_v. iiniiifj>r wow k_ani) ovkutimk 

A. Tim normal work day shall cons I si of <*ij*hi (H) hours. 

The normal work week shall cons I si id f I vc (*>) days, fori, y 

(40) hours pcr week. 

h. fay al. i;he ral.e of I imo and one-half of the regular 

rate shall lie pa I d In any employee who perl onus work umlnr 

any of film following c i mnn!;i anc.es : 

I . In excess ol «>ij«hi (M) hours in 
any one day. 

'}. In excess ol forty (40 hours in 
any one week 

fay at l.iie rale ol lime and one-hall of I lie regular 

rale shall he paid in any employee who performs dul.les on his 
day oil, a holiday, or .Sunday when i,he duties have been aut.fmr I zed 

hy the Super i nl. eodeul. ol fulilir Works. Holiday work shall 

he a I: double dime plus I he hoi iday pay. A 1 / s I; ■«>( paid 

holidays is appended l.o this Agreement. 

I). Tin* Union recoj’ n i y.e :i I In? Kmp I o ye r ' s need and rf/'ht. 

l;o re<|uire re asonah I e amount s 


o I ove r I. i me . 
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1). Fringe benefits. 

I'*u I I — t i.hic regula r c* in}) I oyees of l: li ci Public Works Department: 
will receive two (2) personal days per year. 

!• . Absences. 

Absences from duty are classified as illness, excused 
absences, unoxeused absences or vacation and will be so noted 
on Time Reports by the Department Supervisor. 

All absences on account of illness or disability shall 
be reported limned i a te I y to the Supervisor. In the event the 
Supervisor cannot be reached, the absence should be reported 
to the borough Clerk ami (’mine i 1 member respons l b l.e lor that 
Department. 

In all cases of illness or disability, the borough Council 
reserves the right to have tin? employee examined by a physician 
designated by l he borough. 

Any absence due to illness or disability In excess of 
three working clay.s must he certified by a written statement 
From the attending physician. 

A leave of absence for three days will be granted to a 
regular employee upon the death of spouse, child, mother, rather, 
sister, brother, grandparents, grandchildren, mother-in-law 
and father-in-law. 

F. Sick heave with Pay. 

Sick leave with fill I pay will be granted to an employee 


of the I’ubl 1 c 

Works Department 

who lias permanent 

status 

and 

Is employed on 

a full-time bn si 

s when the employee 

is unable 

to report: for work for any ol the 

fo1lowing reasons: 



) . Illnes s 

or accident. to 

employee not arlsl 

ng out 

of 


the employee’s course til employment. 

2. (lineup In employee*s immediate family which requires 
attendance upon or in place of the /II member for three 
O) consecutive days. 

J. Attendance a i a hospital by reason of an illness of 
any member ol the employee's immediate family for three 
(3) consecutive day. 1 ;. 

f ¥ ’ ■’ 
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/». Discovery of a conr:n|> ious disease in the employee’s 

household. 

5. The death of a member ol an employee's family. 

Any employee who, in accordance wit.h 1 he forej»oinj» rules, is en¬ 
titled to side leave shall receive lull pay lor the time lost 
on account of said sickness or other disability up to a maximum 
period of time as follows: 

a. During the first calendar year of service, one working 
day for each month of emp Ioymeul.. 

i>. After tiie I irst calendar year of service;, fifteen working 
days in every calendar year ol employment l.hcroafter. 
c. Any employee; unable lo report for work must notify his 
Supervisor. In the event i he Supervisor cannot he reached, 
the absence and the reasons must he reported to t he Horouj'h 
Clerk and Countiimemher responsible for that Department. 

If any employee of the Pub! ic Works Department uses none 
or only a portion of such a I Iowahie sick leave for any calendar 
year, the amount of such leave not taken shall accumulate to 
Ills credit from year to year, not to exceed 1 HO days. 

Unused sick leave in an amount not to exceed 60 days may 
he taken at full pay thninj* the peri oil Immediately prior to 
retirement. An employee shall provide (>0 days (two months) 
notice in writing of the date ol intended retirement to the 
,Stipe r i ntenden t or Genera! foreman. 

Any employee us i n/» accrued sick, leave for personal, business, 
vacations or any unapproved act ivily will he subject to disci¬ 
plinary measures which could result in In's or her removal. 
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designated by the llorotfph Council at the borough's expense. 
Any absence due to illness or disability in excess of three 
working days must be cerl.il led by a wriLf.on statement from 
the attending physician, at the employee's expense. 

At the discretion ol the Mayor and Council, sick leave 
may he extended for a lonjjer period of time for any employee, 
hut shall not exceed the limits allowed hy .State haw. 



AKTICJ.ti VII. SENIORITY 
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A. Sen I or I r.y shall ho defined as i: lit? rota I length of service 
th/Ithe (‘iiiployec has boon emp I eyed by t lie* borough of Shrewsbury 
in the Road and Saul till. I on Uepa it. mo nr. . 

n. In the event: of a layoff, seniority shall prevail. 
The employee with least, seniority shall bo f. he llrst: laid off. 
Upon any roll I ring, the laid off employee with the greatest 
.seniority shall be the first, rohired. 

0. Sub joe t to the EmpI oyer’s right to promote, assign 
vacations, leave and overtime based on the needed skills or 
capabilities of one or more employees, seniority shall prevail, 
If the skills or capabilities of the employees affected are 
substantially equal, as to promotions, and the assignment of 
vacation, leave or overtime. 

!). The Union will be advised of the names of all new hlrees. 

ART I CL K VIII. » ll>. h ETIN M)A (U) 

The Employer agrees* to furnish for the sole use and benefit 
of the Union, an adequate and appropriate bulletin hoard In 
a conspicuous place at the place of business of the Employer. 
It shall be known or referred to as the Union bulletin hoard. 


ART ! r:i ,K ix. 

SAEKTY PROVISIONS_ANII) f.O ST T1 ME RAY 
A. The Employer will make reasonable provisions for, promote 
and enforce the safety ami health of his ernpl oyees and shall 
comply with all federal, state and local requirements for occu¬ 
pational safety and health. Equipment will he maintained in 
such a manner as to insure sale: operation. The Employer will 
promote and enforce a sn f'et:y prog ram to safeguard the health, 
life and 1 I mb of its employees and maintain Its equipment In 
such a manner as to insure safe operat ion. Should an employee 
be injured on,, the job and is unable to continue working as 
a result of the Injury, he shall ho paid for the entire day, 
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provided r Ii4* Injury nrmr rod in i In* course of employment:. 


It, No emp I (iyiM> sha II lose 1*1:; job a?; a ii‘:ai1 I. of any ou-i ho- 

jnl* injury sustained in I lie > iunr.c of emp I nymeni ; provided, 

however, l.baf l In* Employer may replace such injured employee 
if i In* Kmployer dr I r rm i nr* s that l In* pos i I ion should bo filled 

prior lo i lie Injured employ.cMnuiiij* in (lu* Job. In i.lie 

event. I.lm injured employee is physically and moufnlly a hie 
lo perform his job a f I e r be liad recovered I rom I: lie injury, 

be shall be eul it led i.o resum** b ijob, provided surlt resumption 
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who flier Idle employee is physically and menially able lo perforin 
Ills job shall he bind hip on I be Kmployer, employee and Union. 

In I lie even! that an Injured employee wishes I.o resume h IS 

Job havinp, been dot e rm i ned I u be physically and menf.nl I y able 

I.o do so, as provided above, and sorb job has been filled by 
I.ho Kmployer, 1 ben I lie person will; l In* lease, sen i or i l.y ( f I I f n}» 

flie job shall be laid off or bumped lo provide a job position 
for i he re In ml up, employe**. 

h. Ibupi I red safely equ i pin**** I and sin b oilier equipment, 

as i he Kmployer mnsl , by statute or repo I a f i on*; provide, inc ludlnp, 
arl . icle.% of «• / of b i nj* , shall In* ai in* cos l I.o I,he employees. 
These slial i In? used and/or worn I*y I he employees will le on l:hn 

job and Ini lore to do so is pond and just, cause for discipline 
and/nr discharge. 

bflRV I (W\ 

All military leave shall I**? as proviiied by law. In any 

event, employees upon rol.iirnJnp from miMt.ary service shall 

bo resl.ored t.o i:helr former posit ion?; at. the prevail In/* raff? 
of pay,'on f.lie basis of .seniority. 
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AR TIC LE XI. _M ISr.KI.LA NKntl?; 

The Employer shall furnish and maintain for the use mid 
benefit: of all employees a i. iim* recording system or time clock 
and n medical kit at /.lie borough (.'a rape, 

AkTI CI,H XII. 1) I SCK 1INIINA’nON 

The Employer agrees that if will not d i sc r I m Innte In hiring 
of employees or in their training, upg rad i ng, promotion, transfer, 
layoffs, discipline, discharge or otherwise, because of race, 
c: recti, color, national origin, political affiliation, sex or 
marital status. 

ART I C l ,K XT I I . I IN l_( IN_R KPR KSKNTATI VICS 

A. Only duly autlio r i zed repe.sonf a t f ves of the Union shall 
have* access during working hours /o the premises of the Employer 
or any otlter place of work to which bargaining unit employees 
are assigned, and sliall he permit led i;n make inspection of 
membership cards of all employees ant! the Employer’s p.'iyroll 
records of the unit covered by Ibis Agreement for the purpose 
of ascertaining whether the provisions of this Agreement are 
being duly compiled with by the Employer In good faith, or 
In regard to any matter connected with the terms of this Agreement. 
Notice of inspection by authorized representatives to make 
the Inspections provided herein must. first he announced to 
the Stipe r I nr undent: or General foreman of /.lie Road and San t t:a r. i on 
Department, who may then determine an adequate and convenient 
time for the ox err fse o f these I unci. ions. 

11. The President, Sec re In i y-Treasn re r, or their duly autho¬ 
rized representatives so des i gna l. ed in writing shall be the 
representatives ol the Union, and no other person or persons. 




Aim cm? xiv. shop stkwakd 


A. There shall lx* at: .til r imos one shop steward des l.gnn l ed 
by the Union ami oih* ;i 1 tenia if shop smwanl designated by I bo 
Union, author! zed to not in tin* absence of the shop steward. 


A 1 1 

references herein to 

respoosihi1 III os 

and 

duties of 

the 

shop 

steward shall apply 

I o i he a 1 f o mil to 

shop 

steward In 

the 


absence of the shop steward. 

II. Shop Steward shall sutler no loss of pity lor the lime 
spent: during working hours in tin* pe r fo nuance of bis duties, 
providing l.be Superintendent or General Foreman has approved 
bis deviation from bis work in advance. The Superintendent 
or General Foreman shall not: withhold such permission unreasonably 
when it does not: interfere with the normal routine of work. 
The Employer shall recognize an employee ns Shop Steward only 
after having received written not let* of his select, (.on or designa¬ 
tion by the Union. Under no circumstances shall the Shop Steward 
be discriminated against by the Kmployer. 


C. The authority 

of 

the 

Shop Steward 

and 

Alternate 

Shop 

S toward so designated 

by 

the 

Ihi i on she 1 I 

he 

limited to, 

and 

shall not exceed, the following. 

duties and act 

i vi t 

les: 


1 . The 1 nvest i gat: 

1 on 

and 

pres ear. a t ion 

o f 

gr f evances 

in 


accordance with the provisions of this collective bargaining 
agreement; 

2. The collection ol duns when authorized by appropriate 
Local Union action; 

. The trail sin i ss/on ol such messap.es and information which 
shall originate with, and are authorized by the Local Union 
or its oil leers/ provided snrli messages and information (a) 
have bnon reduced to writing; or (h) if not reduced to writing, 
are ol a routine nature ami do not: involve* work stoppages, 
slowdowns, refusal to handle goods or any other Interference 
with the Kmp1oyer*s business. 



4. Tim representati on, at i In* request of any employee 
cove?roil liereundor, in d i sen.*::; ion initialed by ( lie Superintendent, 
or Ceneral Foreman, concerning (In* work performance of said 
employee, or any other matter in which an employee feels he 
needs such representation, subject to paragraph li above. 

r >. Any abuse of (he provisions of paragraph 04 above, 
by the Shop Steward shall. In the first Instance, he discussed 
with a representative of (he horn I Union. 

0. Neither the Shop Steward nor any shop committee or 
group of employees covered by this Agreement is author i seed 
to cause or engage In any strike, slowdown or stoppage in the 
place of business of the Employer nor order the discharge of 
any employee. 

K. The gnip I oyer and I he Union recognize these limitations 
upon the authority of the Shop Steward ami the Alternate Shop 
Steward. The Kmployor, I r» so recognizing such limitations, 
.shall have the authority to Impose proper discipline, Including 
discharge. In the event flu* Shop Steward has taken immithorfzed 
strike action, slowdown or work stoppage in violation of this 
Ag reement. 


AimaJLxv. 

CKNKRAh I'OR KM AN OF INIM/IC WORKS 


fn i he absence of the Supc r (ni emlent of Public Works whether 
because oi Illness, vacaiion, or any other reason, there shall 
he a Several Foreman. Such persuii shall be den I gna ted by 'the 
Kmployor from., tlie employee;; of the Road ami Sanitation Department 
with preference in the designation to t he order of seniority 
of the employees, subject to the following conditions: 

The person so d«*s I gna r ed must ho acceptable to the 
Kmployor regardless of seniority, and the Kmployor In its sole 
disc rot. (on may designate any employee of the Road and .Sanitation 
Departmein as General Foreman. 
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2. The Employer has l: lie? «i I»*» o 1 11 f' o right ro replace the 
person no des i gnated nt /my time. 

3. If none of the emp l oyees of the Kond on (I Son f lot ion 
Department ore occop fob 1 e l:o the Kinployer or hoc onto unacceptab 1 e 
during the form of fills Ag ivemonr. , or If none of the employees 
acceptable to the Employer accept the position ol General foreman, 
then the Kinployer, in its sole discretion, con designate o 
person from outside the employee group os General foreman of 
the Rood and San I cation Department. 

(\. During r he period that an employee ol the Rood ond 
.Sanitation Deportment acts as General Ko reman, he shall perform 
such duties normally performed hy the Superintendent together 
with his normal duties os an employee insofar as possible. 

ART I CMC XVI. 

CIM-CK O iT Of I IN ION Dll K S AN l> C RK P IT UN ION 

A. The Kinployer will accept a signed authorization from 
any employee covered by this Agreement directing the Employer 
to deduct from the wages of said employee the regular monthly 
membership dues and initiation fee and assessment, of each new 
member. Written notice must he sent hy l lie Union Secretary- 
Treasurer to the Kinployer advising l he Employer of the amount 
of the monthly union dees, initiation fee and assessment. 


11. 

The 

sa Id 

deductions sha 

1 1 he made 

on the first, pay 

of 

each 

and 

every month. 

A 1 1 mo rt i es 

so deducted shall 


he remitted to the Union, together wiili a duplicate list of 
the employees whose dues, initial, ion fees and assessments have 
been deducted, hy the tenth (lOih) day arid no later than the 
fifteenth (15th) day of the current month. 

C. The Kinployer will accept a signed authorization from 
any employee covered hy this agreement, directing the Kinployer 
to deduct, from; tin; wages of said employee regular weekly Credit 
Union deductions and remit, to TRI-I.INC FKPKRAI, CREDIT UNION, 
416 Vesseller Avenue, hound Hrook, New Jersey OflHO.5. 

D. The Union shall have no right or interest whatsoever 
In any .money authorized to hi* withheld until such money is 




16. 


actually paid over i: o it. No i |* 1 11 .«r the Fmployer nor any of 
Its officials am! employees shall ho liable for any delay In 
carry i ng out such doihic l. Ion;;, and upon forwarding a chock in 
payment of such deduct I own hy mail I'.o the Union's last, known 

address, the F.tnp layer and i t s officials and employee's shall 
he released from all liahilif.y in i lie employees for whom deduc¬ 
tions are inntle and no the Union. 

Ai mci.i: xvti. cui kvanck pk ock ohhf 

.‘Jerri or i 1. Any dispute involving I lie Interpretation or 
application of any of the provision!* of this Agreement shall 
be a grievance and shall he settled and determined according 
to tin* following procedure which must' he followed: 

Stop 1^ The aggrieved employee or employees must present 
the grievance In writing to the Superintendent or General Foreman 
through the Shop Steward within three (.1) working {lays after 

knowledge of rhe grievance or the reason for the grievance 
has occurred. If a satisfactory set t i erne lit i s not reached 

wi the Superintendent within three (.1) working, days, the grievance 
may lx* appealed to .Step 2. 

S top 2. If the grievance is not resolved under Step l 
hereof, the Union's Hu si ness Uopresemat i vc* may present the 

written grievance ns completed under Stef) I to the Road and 

Sanitation Committee of the borough Council within three (3) 
working tlays and arrange for a meeting for the purpose of review¬ 
ing the grievance, and the Rond and Sanitation Committee shall 
return its written answer to the Union within live (5) working 
{lays after receipt of grievance or meeting whichever is later. 

Step 3. II flic grievance is not resolved in Step 2 hereof, 
flic Union may present the wriiirn grievance to the Mayor and 
Council at its .next, regularly scheduled meeting provided that 
at least 1 fv<* (*») tlays notice he given to Mayor and Council . 
The Mayor and Council shall answer the grievance In writing, 
within ten (IO) calendar days alter its consideration of said 
grIevance . 




In l.h/.s A r Lie Ik o I 
iii.'ix i ihiiiii pc r Intis of Limn 
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See Lion 7 ; 

All oi (.Iiis I. Inn* I Ini/is coii( a • ned 
(.III* A{* riMMiifiil. shall i>i! construed ns 
.iik! may lie ex Lemlcil only l»y unit, uni ap rnemeii I.. v Unless sticlt 
Lime Is i! x L n ii lie * I liy mulual ap. renne of. I.lie failure ' i* I" (.Ire Union 
aiiil/o r employees l.o observe I In* Lime limils herein for (.lie 

pi'esenl.aL ion of a prlovanre shall eonsi. i. I. ol e an aliamlonmen I: 

of salil j*r I <?valid*. 

Ain i ci.K x vi 11. j-;imcATioN 

Tin* Kinployer np.roes l.o pay for ctlucn I. i ona I courses satis¬ 
factorily compl eleil hy an employee provided: (I) (.hat any such 
course Is Job re In Led; and (7) f.liai; al. i.emlance at: any such 
course is approved In advance by Lite .'»upe r I iil.eiitfenl: or Cette ra I 

Ko reman ami (be Komi and hail i l a(. i oil Co mm i I. Lee of Lite bo roup,li 

Council. IL is ri'coj'.u I zed anil untie is I. mid by the par l:ies liereLo 
that disapproval ol such courses may be based no, nmonp ot.ber 
Lhi.nps, financial cons I dc rat. ions . 

A HTICI.K XVI X. ICAJd (>N OK AC KKKM KNT 

Neii.ber (.be Kinployer nor any i ml i vidua I employee or prottp 
of employees shall have l.l*e rip.ltl to modify or waive any of 
Lbe provisions of l.li i s Ap.reemeiH . Tin* Kmployer will noL enter 
inl.o any i ml i v i dun I ap, reemeiiL s or a rrnup,emeuL s with any ol 
b/s employees covered by (bis Ap, recmenL. 

Any moil I f i cat. /on imist. be in writ i up, duly executed by mi 
author i zed ap.enl. ol’ i.tie l-’mp I oyer and l» y (he I'resfdenl. or ,'JocroLa ry- 
Treasnrer of l.he Union. The Union may reijuesL l.lial; all nepo- 
L i a 1 .1 on.'! for mod i / i cn I. i on he Infill in (lie presence of a Union 
nepntiaf.inp comm i I. Lee , such i-nniuii ( Lee not. to exceed (.wo (7) 
i n inimhc r . 




18. 


ARTICLE XX. DURATION 


This agreement shall be in full force and effect from January 
1, 1992 through December 31, 1992. 

ARTICLE XXI. WAGES 


A. 1992 S alary Guide 

Probationary (6 months) 

After 6 months: 

Grade 1 
Grade 2 
Grade 3 
Grade 4 
Grade 5 
Grade 6 
Grade 7 
Grade 8 


$17,204.00 

$19,753.00 

21,090.00 

22,620.00 

23,704.00 

25,106.00 

25,997.00 

27,527.00 

29,745.00 


Mechanic 
Grade 1 
Grade 2 
Grade 3 
Grade 4 
Grade 5 


$22,302.00 

23,704.00 

26,125.00 

29,745.00 

32,052.00 


B. After completion of each fifth year of service to the Borough, 
longevity payments shall be $300.00 for each five year period 
of service. 


C. Personnel evaluations for incentive raises will be made 
during the month of December of each year for the following 
year's salaries. Recomendations will be subsequently presented 
to Borough Council for approval. Raises will be retroactive 
to January 1. 
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Aim Cl,K XX I I . NO STIUKK 

Tins parties agree r» *i<• c.t. 1«• .my <1 i fferenees rliroti^li the 
j* r I e vancti j» roeedu re . There ;;)■;■ 1 I In? no st r i kps , work s toppagcs , 
slowdowns or lookouts of any kind. No officer or representntiv« 
of tin* Union shall authorize, i nsi i i;nt<» or condone any such 
Ad. i viiy. No emp I oyee shall pan icipnto in any such activity. 
The l , ’mp I oyer shall have l.lu: right to take disciplinary action 
inclmlinj', disc harp,a against any employees participating in 
a violation of the provisions of (It is Article. 

AH TT Cl. K XXIII. UN I KOUNS 

The borough agrees to provide warm winter uniforms. 

Ai mc i ,k xxiv. _r11 niw ai, i.kav i- 

In the even I of a death ol a fellow employee of the Public 
Works Department, employees will he given time off and suffer 
no loss in pay to attend the funeral and/or burial services 
provided those employees return io work at the conclusion of 
the service. 





IN WITNESS WHEREOF, the parties have hereunto affixed their 


signatures. 


BOROUGH OF SHREWSBURY 


BY: 



Raymond Mass, Mayor 




ATTEST: 



Clerk 


TEAMSTERS LOCAL 177 



ATTEST: 


ELAINE SCHAEFER 
NOTARY PUBLIC OF NEW JERSEY 
My Commission Expires Feb. 14,1996 
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[•AID DUI.I DAYS 


Now Yea1 'Day 

Marlin l.iil ln*r K i »ij« 1 IH ri.Inlay 
I, i iii'o ln*r; Hi i I Inin y 
Wafi i in’r. no ' il i rl Inla y 
(.'noil I'r i da y 
Mi'.iik/ i i .i I Da y 
1 11 <I<* |ii*iid«' 11 <:»* Da y 
I.a Dor Day 
Co I mtilnis I Hi y 
Vi *i oi aii ’ s Day 
TliankS|* i v i nj* Day 
I'r i day a l i ar Thank.sj* i w i iij» 
Christmas Day 
Kin|i I oyiMi' It i rl Iotay 


I 


I 







